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University Rule 5-305A Scope, Eligibility and Limitations

for Reduced Tuition Programs

I. Purpose and Scope

University Emeriti and Retirees, and senior citizens.
[l. Definitions

For the purposes of this Rule, the following words and ph s have the following

meanings:

A. Domestic Partner and Domestic Partner ave the same meaning as the

terms are defined in Policy5

lll. Rule
A. Scope of Au ze ition ano
1. General s.Forp ses of Policy 5-305 and this Rule, unless otherwise

e Benefits
, tinction is made between credit courses, noncredit courses,

ops, or gourses taken on an audit basis. Some classes administered
utreach and Continuing Education may require approval of the
uing Education Program Director. Reduced tuition and fee benefits are
Able pursuant to the conditions specified herein to the extent that class

ollment space is available.

2. Basic Benefits. Except as otherwise provided herein, persons who are eligible
for benefits under Policy 5-305 and this Rule shall be entitled to a reduction in
total charges, inclusive of tuition and student fees (except for Special Fees

described in Ill.A.3. below), amounting to 50% of the approved resident or

1


https://regulations.utah.edu/human-resources/5-305.php
https://regulations.utah.edu/human-resources/5-200.php
https://regulations.utah.edu/human-resources/5-305.php
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nonresident rate applicable to the individual and to the course load for which
the individual is registered.

3. Special Fees. Special program, laboratory, individual instruction charges, and
consumable material fees (see Policy 6-406) are not included within the
tuition and student fee reductions provided by Policy 5-305 and

Such special fees and charges include but are not limited to:
a. Special laboratory fees
b. Ph.D. language classes
c. Correspondence study

d. Noncredit workshops

e. Special programs
f. Institutes

and fees for University courses subject to the following eligibility and

rules:
niversity Employees

a. Eligibility. The following University Employees are eligible for reduced

tuition and fees, as provided herein, when enrolled in University courses:


https://regulations.utah.edu/academics/6-406.php
https://regulations.utah.edu/human-resources/5-305.php
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i. Employees in Benefit Eligible positions (see Policy 5-308), employed
on a full-time basis (.75 FTE or greater).

ii. Employees holding appointments as teaching fellows/assistants may
be granted 100 percent reduction in tuition and fees (except for Special

Fees described in 11l.A.3. above), and shall be entitled to
activity card, subject to limitations prescribed by the ce

president.

b. Limitations

University immediately prio

is to be taken.

tic Partners) may not receive a combined reduced

tuition efit that exceeds 50 percent under Policy 5-305 and this

ule.

Employees taking classes during scheduled working hours must have
the approval of the cognizant supervisor, and, except where class
attendance has been approved as a training program within the
individual employee's working assignment, must arrange with the

supervisor to make up such time on a regularly scheduled basis.

2. Employee Dependents


https://regulations.utah.edu/human-resources/5-308.php
https://regulations.utah.edu/human-resources/5-305.php
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a. Eligibility. An eligible Employee's spouse is eligible for the benefits
authorized by Policy 5-305 and this Rule subject to the limitations in
paragraphs b(i) and b(vi) below and the eligibility requirements of Section
B.1 above. An eligible employee’'s Domestic Partner is eligible for the

benefits authorized by Policy 5-305 and this Rule subject to the i

eligible for the benefits authorized by Policy 5-
the limitations in paragraphs b(iii) through ) b

requirements of Section B.1 above.
b. Limitations

v ive reduced tuition and fee
benefits under Policy 5-305 a Rule©Only if the Employee's

the University totals one or more

i. The spouse of an Employee

The Employee will be required to certify that a Domestic Partnership
he University's eligibility requirements exists prior to the
semester in which the course work is to be taken.

. The unmarried dependent children of an employee or an Employee's
spouse or Domestic Partner may receive reduced tuition and fee
benefits under Policy 5-305 and this Rule only if the Employee's
consecutive service with the University totals three or more years prior

to the semester in which the course work is to be taken.


https://regulations.utah.edu/human-resources/5-305.php
https://regulations.utah.edu/human-resources/5-305.php
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https://regulations.utah.edu/human-resources/5-305.php
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iv. The reduced tuition and fee benefits provided in Policy 5-305 and this
Rule for an unmarried dependent child shall not extend to course work

commencing after the date upon which the dependent child reaches 26
years of age.

e Retiree must have completed five or more years of continuous service
d met the eligibility requirements in Section B.1 above immediately prior
to retirement. The Retiree may receive reduced tuition and fees as

provided in Policy 5-305 and this Rule, subject to the limitations provided
herein.


https://regulations.utah.edu/human-resources/5-305.php
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b. A Retiree's spouse or Domestic Partner may receive reduced tuition and

fees as provided in Policy 5-305 and this Rule, subject to the limitations
provided herein.

c. The unmarried dependent children (under age 26) of a Retiree, a Retiree's

iIrements in Section B.1 above at
ed on a domestic partnership, the

ust have been completed prior to

2N and in Utah Code Annotated 53B-9-101 to -103.

1. Utah residents who are 62 years of age or older are entitled to enroll on an

audit basis in classes for which they may be qualified, subject to availability of


https://regulations.utah.edu/human-resources/5-305.php
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space, without payment of tuition or student fees (except for Special Fees

described in 111.A.3. above).

2. Minimum enroliment fees approved by the Board of Regents will be charged
to senior citizens who enroll under this program. An appropriate identification

card will be issued which will admit the holder to classes design

available to senior citizens, but will not provide other privileg

e for use by eligible employees and

n and fees benefits for themselves

edures for enrollment of senior citizens will be provided, and

senior €itizen enroliments will be administered, by Academic Outreach and

Contiguing Education.
V. References
Policy 5-001, Personnel Definitions

Policy 5-112, Retirement
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Policy 5-305, Reduced Tuition Programs
Policy 5-308, Benefits Eligibility Chart
Policy 6-406, Special Student Fees

Utah Code Annotated 53B-9-101 to -103

Utah System of Higher Education Policy R513

VI. Contacts

Policy Owner: Questions about this Policy and any
Guidelines should be directed to the Manager g

Policy Officer: Only the Chief Human Resgurces Officer or her designee has the

authority to grant exceptions to this Polic
VII. History

1. Current version.

ial changes were made to this document to reflect the changes in

ployee definitions as prescribed in Policy 5-100.

Leqgislative history
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